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CAM KET COMMITMENT
V/v: Tuén thii cdc cdng wée vé bao vé phy nik, ngwdi Re: Comply with conventions on the protection of women,
lao dong va thic dly binh ding gidi. workers, and the promotion of gender equity.
- Cin cir theo Cong wdc 190 ciia TS chirc Lao dong - Pursuant to International Labor Organization Convention 190:
Qudc té: Loai bo hanh vi bao lyc va qudy rbi & noi Elimination of Violence and Harassment Convention in the
lam vigc. workplace.
- Can ctr Cong u6e 111 cua T chire Lao dong Quéc té: - Pursuant to International Labor Organization Convention 111:
Phan biét d6i xir trong tuyén dung va nghé nghiép. Discrimination in Employment and Occupation.
- Can ctr cong wdc CEDAW: Cong wdce xo6a bé moi - Pursuant to CEDAW Convention: Convention on the
hinh-thtrc phén biét d6i xtr v6i phu nit. Elimination of all forms of Discrimination against Women.
Nhim xdy dyng mét méi treong lam viée tot hon, binh déng In order to build a better and more equal working environment for
hon cho ngudi lao dong va vuon téi sy phat trién bén viing employees and achieve more sustainable development, All Wells
hon, nay Cong Ty AllWells cong khai tuan thu cac cong ude Company publicly complies with the conventions on the
vé& bao vé phu nit, ngudi lao dong va cam két thiic day binh protection of women, employees and commits to promoting
dang gidi nhu sau: gender equity as follows:
1. Quay réi va lam dyng tai noi lam vige: 1. Harassment and abuse in the workplace:
- Cong ty cam két tuéin thu cac quy dinh cua phép luat - The company is committed to complying with the provisions of

vé phong chdng quay rdi va lam dyng tai noi lam viée the law on prevention of harassment and abuse in the workplace



Cong ty cam két ton trong, thuc ddy va ghi nhan moi
ngudi déu c6 quyén 1am viéc trong mot moi trueong
khdng c6 bao lyc va qudy r6i . Toan bd ngudi lao
dong dugc ddi xir bing sy ton trong va gin giit phdm
gia. Khong c6 bat ky ngudi lao ddng nao bj qudy rbi
hogic lam dung v& mit thé chét, tinh dyc, tm 1y hoic
bi quéy r6i, bj lam dung béng 10i noi, phi 10i néi. ..
Cong ty cam két ton trong, thiic ddy va cong nhén céc
nguyén téc ty do hiép hoi,cong nhan quyén thuong
lwong tap thé, xda bo tat ca cac hinh thirc lao dong
cudng birc hay bat budc, thanh cong x6a bo lao dong
tré em, x6a bo phéan biét ddi xir trong viée 1am va
ngh& nghiép ciing nhu thiic dy viéc 1am bén vimng.
Cong ty cam két dam bao ngudi lao dong c6 quyén tir
chéi 1am viée trong trong nhitng tinh hudng ma ho ¢6
vién dén hop ly dé tin tuéng réng ton tai nhitng nguy
co bao lye va quéy rdi, dam bao vide tir chéi s& khong
dan dén viée bj tra tho hay phdi gdnh chiu nhitng hiu
qua khong dang co.

Céng ty cam két ban hanh va trién khai thyc hién cac
chinh séch phong chdng van dé bao lyc va qudy rdi
v6i sy tham khao ¥ kién cua ngudi lao dong va dai
dién ngudi lao dong bén canh viée gido duc hudn
luyén néng cao nhén thirc vé phong chéng qudy r6i va
bao lyc cho nguoi lao dong

Cong ty cam két xdy dyng va truyén théng hidu qua
céc kénh t6 cdo, giai quyét khiéu nai, cac hinh thie
hd trg, cac bién phap khéc phuc an toan va hiéu qua.

The Company is committed to respecting, promoting and
recognizing the right of everyone to a world of work free
from violence and harassment. All employees are treated with
mutual respect and dignity. No employee is harassed or
abused physically, sexually, psychologically or harassed,
verbally, non-verbally...

The Company is committed to respect, promote and recognize
the principles of freedom of association, recognize the right to
collective bargaining, abolish all forms of forced or compulsory
labor, and successfully abolish labor children, eliminating
discrimination in employment and occupation, and promoting
decent work.

The Conipany is committed to ensuring that employees have the
right to refuse to work in situations where they have reasonable
grounds to believe that threats of violence and harassment exist,
ensuring that refusal will not lead to retaliation or to suffer
undesired consequences.

The Company is committed to promulgating and implementing
policies to prevent violence and harassment in consultation with
employees and employees' representatives in addition to
education and training to improve awareness on prevention of
harassment and violence for employees

The company is committed to building and effectively
communicating denunciations, complaint settlement, forms of
support, and remedial measures that are gender-responsive, safe
and effective.



Céng ty cam két bao vé nhirng nguoi té cdo, nan
nhén, nhan chitng va ngudi cung cép thong tin trude
sy tra thu hay dam bao bao mét thong tin céc nhén.
Cong ty cam két khong khoan nhugng d6i véi bao lyc
va quéy rdi, quy dinh cac hinh thire ky ludt noi bo
hodc lién két v6i cac co quan chirc ndng dam bao xir
Iy nghiém céc hanh vi quay r6i va lam dyng tai noi
lam viéc
. Khéng phén bi¢t d6i xir, x6a bé moi hinh thirc
phén bigt ddi xir véi phu nik.
Cong ty cam két tuan thu cac quy dinh cua phép luat
vé khong phan biét d6i xir va bao vé quyén lgi cho
lao dong nir.
Trong tuyén dyng: Khong dit ra tiéu chi v& gidi tinh,
tinh trang hon nhan hay kha néng sinh con dé logi
trir rng vién nit.
Trong lwong thudng va phic lgi: Pam bao cing mot
vi tri, cung trinh d¢ va nang lyc thi nir gidi duge
hudng lwong, thuong va ché do phic loi ngang bing
véi nam gidi.
Trong ddo tao va thing tién: Tao co hdi cong bing
cho phy nit tham gia cac khoa dao tao, dé bat, bd
nhi€ém vao cac vj tri quan ly hodc chuyén mon cao.
Trong danh gia cong vigc: Khong sir dung céc dinh
kién gidi dé anh huong dén két qua danh gia ning
lye hodc thanh tich cua nhan vién nir.

- Khuyén khich, hd trg phy nit cén bing cong viéc va

gia dinh

The Company is committed to protecting whistleblowers,

victims, witnesses and informants against retaliation or ensuring

the confidentiality of personal information.

The company commits to zero tolerance for violence and
harassment, stipulates internal disciplinary measures or liaises
with the authorities to ensure strict handling of harassment and
abuse in the workplace.

Non-discrimination, Elimination of all forms of
Discrimination against women

The company is committed to complying with the provisions of

the law on non-discrimination and protecting the rights of
female employees.
Recruitment: No gender-based requirements or exclusions
regarding marital status or childbearing capacity for female
applicants.

Salary, bonus, and benefits: Ensure equal pay, bonus, and
benefits for women and men in the same position, with equal
qualifications and competencies.

Training and promotion: Provide equal opportunities for
women to participate in training programs, promotions, and
appointrents to managerial or senior professional positions.
Performance evaluation: Do not let gender stereotypes affect
the assessment of female employees’ performance or
achievements.

Encourage and support women in balancing work and family



. Thiic ddy binh ding giGi

Cong ty cam két thiic ddy binh déng vé& co héi, vé dbi
XUt trong viéc 1am va nghé nghiép dé xda bo moi sy
phén biét doi xtr, khong ai, khong gidi tinh nao phai
chju sy phéan biét ddi xir trong tt ca cac linh vye:
tuyén dung, thoi gian 1am viée, thoi gian nghi ngoi,
tién lwong va phtic lgi, thang tién, ky luat, thoi viée,
gido dyc huan luyén, nghi huu, an toan, sirc khoe,
chuén tdc, mau da, gidi tinh, tén gido, d6 tudi, tinh
trang khuyét tat, xu huéng tinh dyc, qudc tich, quan
diém chinh trj, nhém x4 hdi hoic ngudn gbc déan toc.
Cong ty cam két thiic ddy binh ding gidi trong tat ca
cac hoat dong kinh doanh va cac médi quan hé trong va
ngoadi cong ty hudng dén sy can bang hon gitta nam va
nir & tat ca cac vi tri diit bidt 13 céc vi tri quan ly lanh
dao v6i myc tiéu 100% nam va nit & tat ca céc vj tri
duge dao tao danh gia thing tién dya trén ndng lyc chir
khong cin cr vao yéu td gidi tinh.

Cong ty cam két ban hanh va tuan tha céc chinh sach,
dao tao hudn luyén nang cao nhan thirc nguoi lao dong
vé vige khong phén bit dbi xir, xoa bo thanh kién, dinh
kién, thién kién v& gi6i hudng dén cong nhén vai tro
cuia nam va nit 14 ngang nhau.,

Cong Ty xdy dyung ké hoach thyc hién va do luong
dinh ky nhim dam bao dat duge myc tiéu hd trg can
bang v& gidi.

3. Promote gender equity

The Company is committed to promoting equality of
opportunity and treatment in employment and occupation to
climinate all discrimination, no person, no gender should be
subjected to discrimination in all areas include recruitment,
working time, rest time, wages and benefits, promotion,
disciplinary action, termination of employment, education and
training, retirement, safety, health, ethnicity, color, sex, religion,
age, disability, sexual orientation, nationality, political opinion,
social origin or national extraction.

The company is committed to to advancing gender equity
throughout the business operations and relationships both inside
and outside the organization, aiming for greater balance
between men and women in all positions, especially in
managerial and leadership roles. The goal is that 100% of men
and women in all positions are trained, evaluated, and promoted
based on competence rather than gender.

The company is committed to promulgating and complying
with policies, training to raise employees' awareness about non-
discrimination, eliminating prejudices and gender bias towards
recognition of the role of employees. The roles of men and
women are equal.

The Company develops implementation plans and conducts
periodic measurements to ensure the achievement of gender
balance objectives



Vige dam bdo binh déng s€ tao ra co hdi va ning cao sy
hai long thoai mai va an toan tai noi lam viéc cho tat ca
cac cong nhan vién. Cong ty cam két tudn thu cac cong
e vé bao v¢ phuy nfr, ngudi lao dong va thiic day binh
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dang gigi nhu trén, hudng dén muyc tiéu xay duyng mdt
moi truomg lam vi¢e vdn minh va an toan cho ngudi lao
dong.

Ensuring equality will create opportunities and enhance
satisfaction, comfort, and safety in the workplace for all employees.
The Company is committed to complying with conventions on the
protection of women and workers, as well as promoting gender
equality, with the goal of building a civilized and safe working
environment for all employees
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